
New York is the Finance Capital of the World
So Why are Bank Workers Treated Worse Here than 

Almost Everywhere Else?

One third of bank tellers in the U.S. require public assistance just to get by, but bank employees 
across the globe, even ones working for U.S. owned banks, have job security, regular raises and far 
more generous benefits packages. What’s the difference? They have a voice on the job.

Because finance workers across the globe, even at U.S. owned banks, are organized, they have been 
able to negotiate benefits most U.S. workers wouldn’t even dream of:

• Brazilian finance workers receive 180 days paid maternity leave
• German finance workers over 50 are protected against dismissal
• Argentinian finance workers receive guaranteed access to pension for retirement
• Filipino finance workers receive a quarterly bonus 1 to 1 and 1/2 month’s pay
• Tanzanian finance workers have the right to be heard in all disciplinary matters

In fact, compared to countries where bank workers have union representation U.S. workers get 23% 
fewer days of paid vacation.

It’s time for the job security, fair pay and respect we all deserve!
It’s time to dream bigger!

Members of UNI Global Finance, the union of 3 million finance and insurance employees in over 100 
countries are joining together say enough is enough:

Enough to ridiculous executive bonuses when employees are struggling to get by.

Enough to exploiting workers in the U.S. when people doing the same job for the same company get 
a fair wage abroad.

Enough to workers going voiceless.

Get involved today – www.betterbanks.org


